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1. Aims

At Foxhill Primary we welcome our duties under the Equality Act 2010. We aim to meet its obligations under
the public sector equality duty (PSED) by having due regard to the need to:

¢ Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a protected characteristic and people
who do not share it

e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it.

Your right to be the best you can be!

At Foxhill Primary, we are committed to ensuring equality of education and opportunity for all pupils, staff, parents
and carers receiving services from the school, irrespective of race, gender, disability, faith, religion or socio-
economic background. We aim to develop a culture of inclusion and diversity in which all those connected to the
school feel proud of their identity and able to participate fully in school life.

We believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach
and visit our schools.

2. Legislation and guidance
This document meets the requirements under the following legislation:

e The Equality Act 2010, which introduced the public sector equality duty and protects people from
discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.

This document complies with our funding agreement and articles of association.

3. Roles and responsibilities

Everyone who works with children should always do what is best for each child.

The governing body will:

e Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the schools, including to staff, pupils and parents, and that they are
reviewed and updated at least once every three years.


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

All Staff will:
e Have regard to this document and to work to achieve the objectives as set out in section 8.

o Ensure that all pupils are treated fairly, equally and with respect, and will maintain awareness of the
school’s Equality Plan.

e Strive to provide material that gives positive images based on race, gender and disability, and
challenges stereotypical images.

¢ Challenge any incidents of prejudice, racism or homophobia, and record any serious incidents,
drawing them to the attention of the headteacher.

Teachers will support the work of support staff and encourage them to intervene in a positive way against any
discriminatory incidents.

4. Eliminating discrimination

Foxhill Primary is aware of its obligations under the Equality Act 2010 and complies with non-discrimination
provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited
conduct.

Harassment on account of race, gender, disability or sexual orientation is unacceptable and is not tolerated
within the school environment.

All staff are expected to deal with any discriminatory incidents that may occur. They are expected to know how
to identify and challenge prejudice and stereotyping; and to support the full range of diverse needs according
to a pupil’s individual circumstances. All incidents must be logged on CPOMS and the appropriate staff alerted.

Racist and homophobic incidents and other incidents of harassment or bullying are dealt with by the member
of staff present, escalating to a class teacher / Phase leader and Headteacher where necessary. All incidents
are reported to the Headteacher and racist incidents are reported to the governors on a termly basis.

Foxhill Primary will:
e Develop and adapt its procedures on anti-bullying to include equality perspectives

e Support staff to challenge and address any bullying and harassment that is based on a person’s
race, gender or ethnicity

o Keep arecord (on CPOMS) and report how these incidents are dealt with to the governors on a termly
basis

o Review its approach to race, gender and disability bullying and harassment whenever it reviews its
policy on behaviour.

Your right to special care and support if you are disabled

What is a discriminatory incident?

Harassment on the grounds of race, gender, disability, sexual orientation or other factors such as socio-
economic status, can take many forms including verbal or physical abuse, name calling, exclusion from groups
and games, unwanted looks or comments, jokes and graffiti.

A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as:

‘any incident which is perceived to be racist by the victim or any other person’.

Types of discriminatory incident
Types of discriminatory incidents that can occur are:

¢ Physical assault against a person or group because of their colour, ethnicity, nationality, disability,
sexual orientation or gender



e Use of derogatory names, insults and jokes

e Racist, sexist, homophobic or discriminatory graffiti

e Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory badges or
insignia

e Bringing discriminatory material into school

e Verbal abuse and threats

¢ Incitement of others to discriminate or bully due to victim’s race, disability, gender or sexual
orientation

e Discriminatory comments in the course of discussion
e Attempts to recruit others to discriminatory organisations and groups
¢ Ridicule of an individual for difference e.g. food, music, religion, dress etc

¢ Refusal to co-operate with other people on grounds of race, gender, disability or sexual orientation.

Responding to and reporting incidents

The School will ensure that pupils and all staff are aware of how they report incidents. The member of staff
who reports the incident must log the incident on CPOMS.



Our procedure for responding and reporting is outlined below:

Incident

U

Member of staff to investigate further (if incident
reported) or challenge behaviour immediately.

Incident to be documented on CPOMS.

L

Response to victim and family

4

{1

Response to perpetrator and family

U

Action taken to address issue with individual / year
group / school if necessary e.g. through PSHE
time / assembly / class time

4

Incidents to be reported to governors on a termly basis.
Follow up meeting to be held with victim and perpetrator.




5. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, Foxhill Primary aims to advance equality of opportunity by
ensuring that:

o Pupil achievement is monitored by race, gender and disability and any trends or patterns in the data
that may require additional action to narrow the gap are addressed

e There is an inclusive approach to ensuring all pupils are given the opportunity to make a positive
contribution to the life of the school e.g. through involvement in the School Council by election or co-
option); class assemblies; fund raising etc.

e ALL children can take part in all aspects of the curriculum, including educational visits and
journeys; lunchtime activities; PE, music and dance and assemblies

e Extended school activities such as breakfast and after-school clubs consider pupil needs and access
issues and pupils attending reflect the diversity of the school population in terms of race, gender,
disability and socio-economic status.

6. Fostering good relations

The Schools aim to foster good relations between those who share a protected characteristic and those who
do not share it by:

e Promoting tolerance, friendship and understanding of a range of religions and cultures through
different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social,
health and economic (PSHE) education, but also activities in other curriculum areas. For example,
as part of teaching and learning in English/reading, pupils will be introduced to literature from a
range of cultures through our well planned literary spine, which runs throughout school from Nursery
to Year 6.

¢ Holding weekly key stage assemblies dealing with relevant issues, representing diversity

e Developing relations with our local community. This includes organising school trips and activities
based around the local community and the different faiths represented.

e Encouraging good relations between year groups - for example, our School Council has
representatives from different year groups and is formed of pupils from a range of backgrounds. All
pupils are encouraged to participate in the School’'s activities, such as sports clubs. Reading
partners, dinner squad, well-being champions, house captains and sports captains are all
encouraged to foster relationships and help younger pupils

7. Equality considerations in decision-making
Foxhill tries to ensure it has due regard to equality considerations whenever significant decisions are made.

The School will always consider the impact of significant decisions on particular groups. For example, when a
school trip or activity is being planned, the School considers whether the trip:

e Cuts across any religious holidays
e |s accessible to pupils with disabilities

e Has equivalent facilities for boys and girls

8. Equality objectives

We understand the principle of the Act and the work needed to ensure that those with protected characteristics
are not discriminated against and are given equality of opportunity.

A protected characteristic under the act covers the groups listed below:
e age
o disability
e gender reassignment

e marriage and civil partnership



e pregnancy and maternity
e race
o religion or belief

e sex and sexual orientation

To do this we will collect data related to the protected characteristics above and analyse this data to determine
our focus for our equality objectives. The data will be assessed across our core provisions as a school. This
will include the following functions:

e Admissions
e Attendance
e Attainment
o Exclusions

e Prejudice related incidents

FOXHILLS EQAULITY OBJECTIVES

1. To train all members of staff and relevant governors involved in recruitment and selection on
equal opportunities and non-discrimination.

Why we have chosen this objective: To build on our current processes and procedures to ensure that all
staff involved in the recruitment process have received the most up-to-date training available to raise
awareness of the principles of the Equalities Act.

To achieve this objective, we plan to:

Ensure that all staff involved in the recruitment process are safer recruitment trained.

2. To raise equality awareness with pupils and staff, ensuring tolerance and respect towards
individuals who identify with any of the protected characteristics.

Why we have chosen this objective: To help foster good relationships across all characteristics between
people who share a protected characteristic and people who do not share it by having the need and regard
to tackle prejudice and promote understanding.

To achieve this objective, we plan to:
Ensure that the seven characteristics are represented through our literature spine, assemblies, PSHE curriculum
and our wider curriculum.

3. To ensure that the schools promote role models and heroes that young people positively
identify with, who reflect and broaden the school’s diversity in terms of race, gender and
disability etc.

Why we have chosen this objective: To ensure that pupils have examples of people from diverse
backgrounds and abilities to inspire, motivate and help shape their character and personality as they grow. To
help pupils to recognise appropriate behaviour and try to acquire admirable qualities by seeing examples of
successful people from all walks of life.

To achieve this objective, we plan to: Ensure that teachers are using a wide variety of examples of role
models in their lessons, engaging in positive discussions on diversity and promoting the idea that it is possible
for everyone to achieve their goals in life regardless of race, gender or disability.

Assemblies promoting the rights respecting values and equal opportunities ethos of the school and displaying
examples of these constant reminders throughout the School. Encouraging our children to:

‘Be the best they can be.” By upholding our school values of Excellence, Inclusion, Excellence.



Equality and the Law
We also welcome our duty under the Education and Inspections Act 2006 to promote community cohesion.

We recognise that these duties reflect international human rights standards as expressed in the UN
Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the
Human Rights Act 1998.

Race Equality

This section of the plan reflects the general and specific duties of schools as detailed in The Race Relations
Act 1976 and as amended by The Race Relations (Amendment) Act 2000.

The General Race Equality Duty requires us to have due regard to the need to:
e Eliminate racial discrimination
e Promote equality of opportunity

e Promote good relations between people of different racial groups.

Under our specific duty we will:

e Assess the impact of our policies, including this Plan, on pupils, staff and parents by ethnicity
including, in particular, the achievement levels of these pupils

e Monitor the impact our plans and policies have on such pupils, staff and parents towards raising the
achievement of minority ethnic groups.

Disability

This section should be read in conjunction with the school’s Special Educational Needs Policy and Accessibility
Strategy.

Definition of disability

The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has ‘a physical or
mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal
day-to-day activities’.

The DDA 2005 has also extended the definition of disability as follows:

o People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled
before they experience the long-term and substantial adverse effect on their activities;

e Section 18 has been amended so that individuals with a mental iliness no longer have to demonstrate
that it is “clinically well-recognised”, although the person must still demonstrate a long- term and
substantial adverse impact on his/her ability to carry out normal day-to-day activities.

Legal duties

The Disability Discrimination Act (DDA) 2005 placed a general duty on schools, requiring them to have due
regard for the following when carrying out and delivering services:

¢ Promoting equality of opportunity between disabled people and other people;

¢ Eliminating discrimination and harassment of disabled people that is related to their disability;
¢ Promoting positive attitudes towards disabled people;

e Encouraging participation in public life by disabled people;

e Taking steps to meet disabled people’s needs, even if this requires more favourable treatment.



Reasonable Adjustments and Accessibility Plans (Schedule 10)
Schools are required to:

e Take reasonable steps to avoid disadvantage caused by a provision, criteria or practice or a
physical feature that puts a disabled person at a substantial disadvantage compared to a non-
disabled person. This involves removing or avoiding a physical feature, for example steps and
lifts.

e Take reasonable steps to provide auxiliary aids/services.

e Provide information in an accessible format.

o Develop and implement (by allocating appropriate resources) Accessibility Plans which will :
1. Increase disabled pupils’ access to the school curriculum
2. Improve the physical environment

3. Improve provision of information.

The duty is an anticipatory and continuing one that schools owe to disabled pupils generally, regardless
of whether the school knows that a particular pupil is disabled or whether the school currently has
disabled pupils. The federation will need to plan ahead for the reasonable adjustments that it may need
to make, working with the relevant admissions authority as appropriate.

Gender Equality

The Gender Equality Duty 2006 places a general and specific duty on schools to eliminate unlawful
discrimination and harassment on the grounds of gender and to promote equality of opportunity between
female and male pupils and between women and men and transgender people.

Under our general duty we will actively seek to:
o Eliminate unlawful discrimination and harassment on grounds of sex and gender reassignment;

¢ Promote equality between men and women.

Sexual Orientation

The Equality Act 2006 made provision for regulations to be introduced to extend protection against
discrimination on grounds of religion or belief to sexual orientation.

The Equality Act (Sexual Orientation) Regulations 2007 came into force on 30 April 2007, and they make
discrimination unlawful in the area of goods, facilities and services on grounds of sexual orientation. For
schools this means admissions, benefits and services for pupils and treatment of pupils.

Community cohesion

The Education and Inspections Act 2006 inserted a new section 21(5) to the Education Act 2002,
introducing a duty on the governing bodies of state schools to promote community cohesion. Community
cohesion encompasses promoting good relations between pupils from different races, faiths / beliefs and
socio- economic backgrounds. The duty came into force on 1 September 2007.

10



2. Mainstreaming equality into policy and practice: our objectives:

Teaching and learning

We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal
achievement. To do this, we will:

e Use contextual data to improve the ways in which we provide support to individuals and groups of pupils;
e Monitor achievement data by ethnicity, gender and disability and action any gaps;

e Take account of the achievement of all pupils when planning for future learning and setting challenging
targets;

o Ensure equality of access for all pupils and prepare them for life in a diverse society;

e Use materials that reflect the diversity of the school, population and local community in terms of race,
gender and disability, without stereotyping;

¢ Promote attitudes and values that will challenge racist and other discriminatory behaviour or prejudice;

e Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other
cultures;

e Seek toinvolve all parents in supporting their child’s education;

e Encourage classroom and staffroom discussion of equality issues which reflect on social stereotypes,
expectations and the impact on learning;

¢ Include teaching and classroom-based approaches appropriate for the whole school population, which
are inclusive and reflective of our pupils.

Admissions and exclusions
Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, disability or
socio-economic factors.

Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor exclusions to avoid
any potential adverse impact and ensure any discrepancies are identified and dealt with.

3. Equal Opportunities for Staff

This section deals with aspects of equal opportunities relating to staff at Foxhill Primary.

We are committed to the implementation of equal opportunities principles and the monitoring and active promotion
of equality in all aspects of staffing and employment.

All staff appointments and promotions are made on the basis of merit and ability and in compliance with the
law. However, we are concerned to ensure wherever possible that the staffing of the school reflects the our
community.

Employer duties

As an employer we need to ensure that we eliminate discrimination and harassment in our employment
practice and actively promote equality across all groups within our workforce.

Equality aspects such as gender, race, disability, sexual orientation, gender re-assignment and faith or religion
are considered when appointing staff and particularly when allocating Teaching and Learning Responsibilities
(TLR) or re-evaluating staff structures, to ensure decisions are free of discrimination.

Actions to ensure this commitment is met include:
¢ Monitoring recruitment and retention including bullying and harassment of staff;

e Continued professional development opportunities for all staff;

11



e Senior Leadership Team support to ensure equality of opportunity for all.

Appendix

Diversity Assembly timetable:
Picture Book Assembly 2023-4

DATE Link Book
Wk 1 Community ' \’ ; m 1llfl;lh|ll'J“l
5.9.23 Leader: w[ AR[ Al_
Music: Bill Withers — Lovely Day N[IG“BOURS
https://www.youtube.com/watch?v= @
7s6VbOEnsgk ;\%’sﬁ A %
é?» %, %
Wk 2 World Alzheimer's Month B Loi (g, A M/@ﬁ‘;":
(o Th % N
13.9.23 4
Leader: . (8 WM%
Music: The Beatles: In My Life 5% oY
https://www.youtube.com/watch?v= S )
ZapysaAo4B sy sy ol
e |
L
Wk 3 International Day of Peace
20.9.23
Leader:
Music: Peace Perfect Peace Hymn
https://www.youtube.com/watch?v=l
j9A4KlgbgY

12


https://www.youtube.com/watch?v=7s6VbOEnsgk
https://www.youtube.com/watch?v=7s6VbOEnsgk
https://www.youtube.com/watch?v=ZqpysaAo4BQ
https://www.youtube.com/watch?v=ZqpysaAo4BQ
https://www.youtube.com/watch?v=lj9A4klqbqY
https://www.youtube.com/watch?v=lj9A4klqbqY

Wk 4

East and South East Asian Heritage
Month

27.9.23
Leader:
Music: Blossoms on A Moonlit River
in Spring by FIEA®
https://www.youtube.com/watch?v= s e WS
L k 5 hVJE ANDREA WAY SON'CHIN
Wk 5 World Book Month By s
«—‘( *ALL thc e \l 3
4.10.23 WONDER F UL
Leader: ' WAYS aLO
Music: Library Song — Tom Chapin "J.READ
https://www.youtube.com/watch?v= 2 ( :
cbhsFINvOdQ
Wk 6 World Mental Health Day
That’s Nice,
11.10.23 Love

Leader:

Music: Out In The Country — Cliff
Richard

https://www.youtube.com/watch?v=

D8ZOvdRONIE

13


https://www.youtube.com/watch?v=Lykgg5phVJE
https://www.youtube.com/watch?v=Lykgg5phVJE
https://www.youtube.com/watch?v=cbhsFINv0dQ
https://www.youtube.com/watch?v=cbhsFINv0dQ
https://www.youtube.com/watch?v=D8ZOvdRQNlE
https://www.youtube.com/watch?v=D8ZOvdRQNlE

Wk 7 One World Week (Poverty and
Homelessness Day)
18.10.23
Leader:
Music: Mad World — Gary Jules
https://www.youtube.com/watch?v=
AN3N1MIvVca
Wk 8 Black History Month
diftle Feople, BIG DREAMS®
25.10.23 Mae Gemison
Leader:
Music: Blue Moon — Billie Holiday
https://www.youtube.com/watch?v=
HkplpL2P9YM
HALF TERM
Wk 1 Remembrance Day TCHAY. TOICLE
8.11.23 A TRUE STORY OF FRIENDSHIP
Leader:
Music: The Kingston Trio: Where
Have All The Flowers Gone?
https://www.youtube.com/watch?v=
bI3QVsW30j0
Wk 2 Diwali (November 12t
15.11.23

Leader:

Music: Dipaawali Manaai Suhaani
sung by Asha Bhosle

https://www.youtube.com/watch?v=
p5qV4sF7kic&list=RDOMyGQ50MI
kiul&start radio=1
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https://www.youtube.com/watch?v=4N3N1MlvVc4
https://www.youtube.com/watch?v=4N3N1MlvVc4
https://www.youtube.com/watch?v=HkplpL2P9YM
https://www.youtube.com/watch?v=HkplpL2P9YM
https://www.youtube.com/watch?v=bI3QVsW30j0
https://www.youtube.com/watch?v=bI3QVsW30j0
https://www.youtube.com/watch?v=p5gV4sF7kic&list=RDQMyGQ50MlkiuI&start_radio=1
https://www.youtube.com/watch?v=p5gV4sF7kic&list=RDQMyGQ50MlkiuI&start_radio=1
https://www.youtube.com/watch?v=p5gV4sF7kic&list=RDQMyGQ50MlkiuI&start_radio=1

Wk 3

22.11.23

International Stammering Day

Leader:

Music: Gareth Gates — Unchained
Melody

https://www.youtube.com/watch?v=
1ZkBdoROXr0

JORDAN SCoTT

SYDNEY SMITH

Wk 4

29.11.23

Downs  Syndrome  Awareness
Month

Leader:

Music: The Greatest Showman
Cast — This Is Me

https://www.youtube.com/watch?v=
CixugyZCfuw

Wk 5

5.12.23

International Day for Persons with
Disabilities (03.12)

Leader:

Music: Feliz Navidad - Jose
Feliciano

https://www.youtube.com/watch?v=
OUVUWI11FENSs

Wk 6

12.12.23

Hanuakkah (Dec 7 — 15™)

Leader:

Music: The Yeshiva Boys Choir -
Those Were The Nights (of
Chanukah)

https://www.youtube.com/watch?v=
TfnZ3eiXxMk

o0
o

. »>
e, N

ARTHUR A. LEVIN

KEVIN HAWKES
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https://www.youtube.com/watch?v=1ZkBdoROXr0
https://www.youtube.com/watch?v=1ZkBdoROXr0
https://www.youtube.com/watch?v=CjxugyZCfuw
https://www.youtube.com/watch?v=CjxugyZCfuw
https://www.youtube.com/watch?v=0UVUW11FENs
https://www.youtube.com/watch?v=0UVUW11FENs
https://www.youtube.com/watch?v=TfnZ3eiXxMk
https://www.youtube.com/watch?v=TfnZ3eiXxMk

Wk 7

19.12.23

Wk 1

10.1.24

International Migrants Day

Leader:

Music:  Refugee - Steve Bell
https://www.youtube.com/watch?v=

0kO9fgQxf5c

World Braille Day (04.01)

Leader:

Music: Stevie Wonder: My Cherie
Amour

https://www.youtube.com/watch?v=
Fjufiv4drHOs&list=PLGnikjaJWSogiO
9uflxzgTVAWSj459CGG&index=28

Little Feople, BIG DREAMS®

Lelen kellel

P & 2,

Wk 2

17.1.24

Martin Luther King Jr Day (15.01)

Leader:

Music: Stevie Wonder — Happy
Birthday
https://www.youtube.com/watch?v=i

NS9gAQSENE

Wk 3

24.1.24

Lunar New Year

Leader:

Music: Blossoms on A Moonlit River
in Spring by ZFIEA®

https://www.youtube.com/watch?v=
Lykgg5phVJE

@iﬁ &
@

NN —
o LILY LaMOTTE i

1LWsTRATED BY MICHELLE LEE
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https://www.youtube.com/watch?v=0kO9fgQxf5c
https://www.youtube.com/watch?v=0kO9fgQxf5c
https://www.youtube.com/watch?v=Fjufjv4rH0s&list=PLGnikjaJWSoqiO9ufIxzgTvAWSj459CGG&index=28
https://www.youtube.com/watch?v=Fjufjv4rH0s&list=PLGnikjaJWSoqiO9ufIxzgTvAWSj459CGG&index=28
https://www.youtube.com/watch?v=Fjufjv4rH0s&list=PLGnikjaJWSoqiO9ufIxzgTvAWSj459CGG&index=28
https://www.youtube.com/watch?v=inS9gAgSENE
https://www.youtube.com/watch?v=inS9gAgSENE
https://www.youtube.com/watch?v=Lykgg5phVJE
https://www.youtube.com/watch?v=Lykgg5phVJE

Wk 4 Holocaust Memorial Day (27.01) TR
31.1.24
Leader:
Music: Goodbye Odessa - Yiddish
Song
https://www.youtube.com/watch?v=
02TQ2ehSsKs
Wk 5 LGBTQ+ History Month
7.2.24 Leader:
Music: Erasure — Respect
https://www.youtube.com/watch?v=
x34icYC8zA0
HOLS
Wk 1 International Day of Women and T
Girls in Science (Feb 11t
21.2.24

Leader:

Music: Kraftwerk — Radioactivity
https://www.youtube.com/watch?v=

X--F5b5IdquU

A
X

%J

Mare Curie

&
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https://www.youtube.com/watch?v=O2TQ2ehSsKs
https://www.youtube.com/watch?v=O2TQ2ehSsKs
https://www.youtube.com/watch?v=x34icYC8zA0
https://www.youtube.com/watch?v=x34icYC8zA0
https://www.youtube.com/watch?v=X--F5b5IdqU
https://www.youtube.com/watch?v=X--F5b5IdqU

Wk 2 World Hearing Day (March 3™)
28.2.24 o i,
Leader:
Music: Evelynne Glennie performs
Corelli's La Folia
https://www.youtube.com/watch?v=
Bcdnn3HyH2s
Wk 3 International Women’s Day
(March 8™
6.3.24
Leader:
Music: Cat Stevens — You Can Do
Whatever You Want To Do
https://www.youtube.com/watch?v=
Yx66ZGuKOgY
Wk 4 Pi Day Litle People, BIG DREAMS
13.3.24
Leader:
Music: Kate Bush: Pi |
https://www.youtube.com/watch?v= i
WS8RE2NyAiJg T
Wk 5 World Poetry Day (March 21%Y)
20.3.24
Leader:
Music: Tiger! Tiger! by Mary Lynn
Lightfoot - James Rutter Middle
School Choir 2013 - YouTube
HOLS
HOLS

18


https://www.youtube.com/watch?v=Bcdnn3HyH2s
https://www.youtube.com/watch?v=Bcdnn3HyH2s
https://www.youtube.com/watch?v=Yx66ZGuKOgY
https://www.youtube.com/watch?v=Yx66ZGuKOgY
https://www.youtube.com/watch?v=W8RE2NyAiJg
https://www.youtube.com/watch?v=W8RE2NyAiJg
https://www.youtube.com/watch?v=CMqAmcJjvqE
https://www.youtube.com/watch?v=CMqAmcJjvqE
https://www.youtube.com/watch?v=CMqAmcJjvqE

Wk 1

Autism Awareness Month

dittle People, BIG DREAMS

JRETA THUNBERZ

10.4.24
Leader:
Music: Derek Paravincini playing
Sealed Door composed by Nobuo ‘ /,
Uematsu.
https://www.youtube.com/watch?v= KOLSTREJ
OpKjF5AF7TQ KLIN\ATET
Wk 2 Earth Day (March 229
17.4.24 Leader:
Music: Rutter: For The Beauty Of
The Earth
https://www.youtube.com/watch?v=
K-fcOgBTs4M
ZOE Z0E
TUCKER PE RSICO
Wk 3 Autism Awareness Month Lt Toople, BIG DREAMS®
24.4.24 Albert, Eimsteim
‘1)/ ’ ©
Leader:
Music: Nocturne in B-flat Minor —
Chopin, played by Lucy
https://www.youtube.com/watch?v=
WWFJI39nn6Rw
Wk 4 Mental Health Awareness Month ’
RAIN REFORER
1.5.24

Leader:

Music: Walking on Sunshine -
Katrina and the Waves

https://www.youtube.com/watch?v=

gK5KhQG06xU
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https://www.youtube.com/watch?v=OpKjF5AF7TQ
https://www.youtube.com/watch?v=OpKjF5AF7TQ
https://www.youtube.com/watch?v=K-fcOgBTs4M
https://www.youtube.com/watch?v=K-fcOgBTs4M
https://www.youtube.com/watch?v=qK5KhQG06xU
https://www.youtube.com/watch?v=qK5KhQG06xU

Wk 4

Sir David Attenborough’s Birthday
(May 8t)

Wk 1

5.6.24

Leader:
Music: Elaine Paige — Memory

https://www.youtube.com/watch?v=
ScXZnXz_7mg

World Environment Day

Leader:

Music: Na Kaato Mujhe Dukhta Hai
— Save Trees

https://www.youtube.com/watch?v=
AthXL8MpL0g

8.5.24
Leader:
Music: Saint-Saéns - The Carnival
of the Animals - Swan
https://www.youtube.com/watch?v=
3arKjywjo7Q
Wk 5 World Day for Cultural Diversity
(21.05)
15.5.24
Leader:
Music: Lut Gaaye By Yumna Ajin
https://www.youtube.com/watch?v=
axrgKksskMmg
Wk 6 Dementia Action Week
The Tide
22.5.24

Comanpted Mteriol
Littte Feople, BIG DREAMS®

ALEXANDER vox HUMBOLDT
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https://www.youtube.com/watch?v=3qrKjywjo7Q
https://www.youtube.com/watch?v=3qrKjywjo7Q
https://www.youtube.com/watch?v=axrgKssKMmg
https://www.youtube.com/watch?v=axrgKssKMmg
https://www.youtube.com/watch?v=AthXL8MpL0g
https://www.youtube.com/watch?v=AthXL8MpL0g

Wk 2 Pride Month G rqnd d -S
12.6.24
Leader:
Music: We Are Family — Sister
Sledge
https://www.youtube.com/watch?v=
eBpYgpFlbgQ
Wk 3 Gypsy, Roma and Traveller Month Thz
19.6.24
Leader:
Music: Gipsy Kings — Volare
https://www.youtube.com/watch?v=
ambx4_TQbkA
Richard 0"Neill c:::;':;:g
Wk 4 International Women in Engineering
Day
26.6.24
Leader:
Music: The House Martins — Build
https://www.youtube.com/watch?v=
b47zfw-uzZWw
Wk 5 Gypsy, Roma and Traveller Month
3.7.24 (June)

Leader:
Music: Gipsy Kings — Baila Me

https://www.youtube.com/watch?v=
vU2b4ubuWNM

RICHARD O'N2ILL

Iavieans oy
KIRST) BRAVTHHAN
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https://www.youtube.com/watch?v=eBpYgpF1bqQ
https://www.youtube.com/watch?v=eBpYgpF1bqQ
https://www.youtube.com/watch?v=qmbx4_TQbkA
https://www.youtube.com/watch?v=qmbx4_TQbkA
https://www.youtube.com/watch?v=b47zfw-uzWw
https://www.youtube.com/watch?v=b47zfw-uzWw
https://www.youtube.com/watch?v=vU2b4ubuWNM
https://www.youtube.com/watch?v=vU2b4ubuWNM

Wk 6 Frida Kahlo’ Bll’thday (July Gth) Little Feople, BIG DREAMS®
Frido. Kablo
>R
10.7.24 '
Leader:
Music: La Cucaracha by A
The Mariachis ;@2% o
https://www.youtube.com/watch?v= e’
SHYUKAthMNO -
Wk 7 Nelson Mandela International Day it Tk, B1G DREAMS™
(18.07) Ne/son. Ma/nafela,
17.7.24

Leader:

Music: Free Nelson Mandela by
Special AKA

https://www.youtube.com/watch?v=
tJ6kqBOZWBw

Written by Maria Tnsbel Sénches Vogara
Dustrated by Allson Hawkina
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